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INTRODUCTION

For the European Commission, the education and the formation are considered, at the present time, like the last resources front to the problem of the use and the social exclusion, that for several years has been becoming persistent in the European countries. Even though it is recognized that the subject and the remedial actions are had boarded with certain retardation, the supranational organism has declared in all documents and official positions that the states members have the responsibility to undertake the actions necessary (reinforced by the communitarian interventions of support) to confront the problem. In order to maintain their site and to continue being a reference in the world, the European countries must complete the progresses obtained in economic integration with one more an investment more important to increase saberes and the competitions.

The challenge for Europe is double (1): in the first place to give answers immediate to the present necessities of formation. Secondly, one is to prepare the future and to draw up a set perspective in which members will have to be reversed to the efforts of the States and the European Union, everyone acting in his sphere of competition. In this sense Libro White (last important document produced by the Commission), part of the situation analysis of the European citizens faced the problem of its adaptation to new conditions of access to the use and the evolution of the work imposed by the globalización of the technologies and the society of the information. A new reality considers: the society of the future will be a society of the knowledge. In this perspective the central paper is located that will have to carry out the educative and formativos systems and the active participation of the social interlocutors in this evolution, that conditions what will be tomorrow the world of the work.

In the case of Spain, as its member of the UE from 1986, they have been due to make important changes and fits permanent to walk the difficult way of the convergence with Europe. The analysis of the human policy of capital in Spain represents an authentic challenge the educative community and the society as a whole by the importance of the multiple problems that univocal and historically must face: - a new Law of Educacio'n (LOGSE) not totally implanted, - a fiance'e and prolonged transference of educative competitions to the Independent Communities and - the putting in practice of the New National Program of Professional Formation. In this context, the Spanish economy must continue the effort of improvement of stocks of Human Capital developed 15 - 20 years in the last; the objectives of a greater capacity of innovation and adaptation to the technical change and elevating the levels of use and productivity, that really will increase the standards of life, on a par of the rest of Europe. For the Latin American countries the European experience is a mirror in which we could see our deficiencies and project a promising future.

CHAPTER I

Importance of the Education and within the framework European the Professional Formation.
Communitarian 1.1.-Antecedentes and Legal Bases: 

In the communitarian legislation the development of a policy and concrete actions was delayed for different reasons. 

As far as the education because there was in the initial writing of the Treaty no an explicit mention on this matter. The measures adopted on education, in the first years, had to become through the article 235/EC.
As far as the Professional Formation, this one was in the initial writing of the Treaty, in article 128/CEE. One seted out to establish marco general. and one poli'tica simultaneously common in the matter of Professional Formation. The problem was generated in the interpretation of the mentioned article. The commission affirmed that that article conferred to the communitarian institution competitions in this matter, whereas on the other hand, some states members interpreted it in restrictive form. These differences gave rise to that all the activities of this matter, approached a little to the margin of the integration process.

It was in the middle of years 80 (2) when the education and the professional formation begin to handle themselves with a participativo approach in the same process of integration. The resolution of the Council of the 24 of May of 1988 (DO no. C177 of 6. 7.1988), it not only considers the education like element that contributes to the development of the Community, but that is requested to him that it prepares the young people to participate in the economic and social development and it makes of the advantages and implicit challenges in the opening of the extended economic space conscious.

On the other hand, the Social Letter (1989) and the Programs of social action (1974, 1989, 1995, 1997), are emphasizing with more zeal the paper of the professional formation like an instrument indispensable for the consolidation of the economic growth, the creation of jobs, the competitiveness of the economy and really, for the continuous adaptation of the factor work to the changing necessities of the industries and the other productive sectors.

1.2. - The Social Policy of the U.E and the Communitarian Programs of Support 

In the process of European integration, the Social Policy of has been less developed or delayed development, due to the reluctance of the States to yield competitions in matters of labor and educative legislation. The most outstanding components of this policy, that conform what politica of the work market can be denominated. they are:

1. - The free circulation of people 

2. - The policy of use and professional formation. 

3. - Harmonization of the conditions of life and work

Between these elements, we will take care of the relative thing to the second, is to say the Formation in and for the labor scope. The Professional Formation appears in the Treaty of Rome in article 123. Soon in 1963, by decision of the Council, the general principles are elaborated to which Poli'tica Common of Professional Formation must adjust, from which they will arise in diverse stages, the Communitarian Programs of mobility and interchanges in the sector education and of networks for the Small and Medium Company, ejm. Program Erasmus and Leonardo Da Vinci.

As of 1989, with the Treaty of the European Union and later with the signing of the Treaty of Maastrich, we can speak of a new phase characterized BY an EMPHASIS, of the European institutions, in the questions of Formation and Qualification of the manual labor. Evidence of it is White Libro on Crecimiento, Competitiveness and Use, published in 1993, that the position of the Commission fixes on the challenges of the new model of development, to enter century XXI and that prioritizes the education and the formation to face the competitiveness challenges that face the European economies.

1.3. - New White Libro of 1995 and the Lineamientos for the States members. 

The most important and recent position of the Commission on the subject, is White Book on the Education and the Formation, elaborated in 1995 and published in 1996, European Year of the Permanent Education and the Formation. We will examine now, the proposals of this document, that demonstrate the position of the Commission and the new vision of the European institutions on the question. When speaking of the great changes that affect the European society, the document needs 3 great impulses.

The 3 motors that move towards the change are:  

-The IMPULSE OF the SOCIETY OF the INFORMATION Whose main effect is to transform the nature of the work and the organization of the production. Now the action of the human factor increases but the worker also is more vulnerable to the changes of organization of the work because he has become a simple individual confronted to a complex network. An adaptation of the individuals to the new technical instruments and the transformation of the conditions of work considers.

- The IMPULSE OF the GLOBALIZACIÓN This excessively alters the data of the use creation. In the previous White Book, the Commission bet clearly by the opening to the world, emphasizing the importance of maintaining social the model European, which supposes a general elevation of the formation level, if it is not wanted to allow that the social invoice increases causing insecurity between the European citizens.

- The IMPULSE OF CIVILIZATION CIENTIFICA and TECNICA the arisen development and application of these to the production methods and products more and more falsified have given rise to the paradox of the benefit - feeling of threat in the European society. In order to surpass it, the scientific and technical culture must be fomented from the school.

THE ANSWERS: GENERAL CULTURE and APTITUDE FOR the USE To 

A.- Revaluing the general culture: in a society in which the individual will have to include/understand complex situations and face a flow of diverse information exists a risk of division between which they can process and use this data and those that cannot: between that they know and those that does not know. The development of the capacity to include/understand and to create also constitutes the first factor of adaptation to the use.

B. - To develop the aptitude for the use: so that in the European countries it is possible to be created lasting jobs, the educative systems must combine the traditional route search of Diploma with a more open approach, more flexible. For it a system of true recognition of saberes inside the U must be restored E, so that the mobility of students and working young people is favored. Secondly, it is the idea that the access to the formation is had to develop throughout all the life, doing emphasis in the technologies of the information, by the changes that have caused and will continue causing in the organization of the work. All the previous one takes to reflect on the search of new WAYS OF VALIDATION OF the ACQUIRED COMPETITIONS, or is by means of a diploma or no.

White Libro has fixed 5 objectives, like attachment lines so that the States members work (3), in the process of construction of the society of the knowledge: 

1. - To stimulate the new knowledge acquisition. Creating European networks of center and research centers of professional formation, companies, quoted professional branches that will allow to identify saberes more, indispensable the key competitions. The final result of this action could be the personal cards of competitions, that credit saberes and competitions of each individual in the U.E.

2. - To approximate the school and the company: to develop the learning in Europe in all its forms. To create a network that connects the learning centers and helps to the mobility of the apprentices following the model Erasmus., with views to the creation of an European statute of the apprentice, reducing the obstacles to the transnational mobility of the people in formation.

3. - To fight against the exclusion: to offer one second opportunity by means of the school: in the case of the schools that work like devices segunda opportunity for young people excluded from the scholastic system, located in conflicting districts of the great cities. One is to improve the access to the knowledge being resorted to better professors (than better they will be paid), to adapted rates of education, stages of formation in companies, material multimedia and classes with reduced number, making of the school a communitarian place of animation for these young people of a difficult social frame. For it the complementary financings of the UE will be reorganized para the countries and the regions. The collaboration to the companies with the schools would look for in addition and the future labor to withdrawn his.

4.-Dominar three communitarian languages: a seal of 

5.-Conceder quality the same importance to the the Physical investment:

By means of this objective, the Commission raises the necessity to take concrete measures from stimulus to the enterprise sector, as far as the fiscal treatment and countable of the expenses destined to Formation by the companies of the public or deprived sector, so that a part of the inverted sums with that aim, registers in their balance like immaterial assets. In order to illustrate the problems generated by the impulses of the globalización and the scientific and technical civilization, it is included in the following page, the table on the service life of the acquisition of the knowledge, with the 4 phases of the process of development of each knowledge or technology.

CHAPTER 2 2. - SPAIN INTEGRATED To The UE: CHALLENGES FOR THE EDUCATIVE CONVERGENCE WITH EUROPE

2,1- Differences between Spain and the UF

The disparities in the Spanish educative cost, compared with the other members of the Union, still are significant, however, the progresses reached about Spain, in the transformation of their educative system and FP from their incorporation to the UE in 1986. If one considers that stops 1980 the educative total cost and public cost GPU/PIB of Spain was in favor of half of the UE, it can affirm that the process of Convergencia. has been successful, being reduced the differences to the point to locate Spain in a 97% of the average Europea(4).

As far as the university level in individual, the rate of escolarización has surpassed the European average, with a percentage of 128.5% for year 1995, according to can see in the section YOU, of the Table of Comparative Expenses in Education that is included the present in chapter. However, the situation is different when the cost or investment is reviewed that becomes in Spain by each student. The GTA, of $ 3.170/alumno is very underneath (68% of the average) of the European partners, surpassing single to Greece and Portugal in this line.

The question of the cost directly sends to observe the consequences in the calls Stocks of Human Capital whereupon Spain counts. There the cost in superior education is pronounced positively, since formed Human Resources at university level are had, equivalent to the European average.

Also product of the economic attention and cover to the basic education, Spain is located over the European average as far as formed Human Capital in primary and secondary education of first cycle (5). The neuralgic point for the Spanish convergence, is at the moment in the level of Secondary Education of 2do. cycle, that includes the Tertiary Professional Formation regulated and the nonuniversity one. It is a worrisome deficit since it has ominous consequences for the exits of use of the young population of a side, and of the other the satisfaction of the necessities of the companies plaintiffs of this manual labor. Indeed, when we examine the Spanish System of FP, the problematic one will be able to be appreciated better than it must there face the government for the convergence Europe.

2.2.-La Political of Spanish Human Capital in the last 20 years. Situation of the different Levels. 

From before year 1986, the one of Spanish integration, the educative policy has been subject to changes that have formed an authentic educative transition. From the old General Law of Education of 1970, happening through the application of the rules gathered in the Spanish Constitution of 1978 with the misalignments produced by the decentralization of the State towards the Independent Communities, that originated a new socioeconomic situation. This transition finishes with the new Law of General Arrangement of the Educative System, LOGSE, of 1990 with which the adaptation of the Spanish educative system looks for the more advanced educative models, effective in most of the European countries.

The fundamental changes for the homologation of the educative system with the states members were: the extension of the obligatory education (up to 11 years) - the design of a new agreed Professional Formation to the new exigencies and - the Law of university reform of 1983.

Within the framework previous, Spain has developed a process of continuous improvements that respond to the European market introducing changes with important profits: --la education has extended to ample social sectors previously neglected - total escolarización until the 16 years - postponement of the decision to decide on a formation of type FP until the 16 years for the one of average degree and until the 18 years for the one of superior degree (but including a FP of base already from the level of Obligatory Secondary Education) - inclusion of new degrees of FP (up to 200 types) - creation of programs with you practice obligatory in the companies.

A factor to emphasize is the performance of the governments of the Independent Communities, as a result of the decentralization of public competitions in the educative scope that has turned the regional concept of espacio. in a key dimension in the definition of the educative policies and formation. This way the answers of the educative system have come fitting to the demands more and more differentiated from the diverse territorial scopes and to the mechanisms and specific evolution of the regional or local markets of work.

This study is centered in the professional formation and for the market of work (distinguishing between the Formation Reglada. and no Regulated), thus the THREE SUBSYSTEMS are taken for the denominated detailed analysis THAT CONFORM the NATIONAL PROGRAM OF PROFESSIONAL FORMATION, at the moment effective in España.(6). This Program is centered in six basic objectives, that so far are called theoretical profits, since he is not still operative in his totality and are:

To create a National System of Professional Qualifications. 

To professionalize for the insertion in collaboration Company School. 

To start up an integrated system of Information and Professional Direction. 

To guarantee the quality, evaluation and pursuit of the Professional Formation. To equip with a frame and European dimension to the Professional Formation. The supply of the FP for the groups with special necessities.

2.3.1. - REGULATED PROFESSIONAL FORMATION 

Between the characteristics to emphasize they are: 

It constitutes a parallel system and alternative to the baccalaureate and it is organized in two levels: the FP of 1er. degree with 2 academic courses (of the 16 to the 18 years) and the FP of 2do. degree (of the 18 to the 20 years). This causes that the student must choose of once and for always. The connection between the two branches of the Average Lessons has been until practically nonexistent today, and therefore the students cannot reorient their studies in one or another dirección.(7) Existen in addition the programs to Social Guarantee, for those students who have failed in their studies of level THAT and must receive like alternative a Formation for the Work.

. It has been outlined like a system of little social prestige since the Spanish society does not consider that the FP is an efficient and worthy educative system for the future labor of their children. Problem originated as a result of the lack of social debate on the education and the importance of the races of short cycle in the professional sphere. This is demonstrated in the high percentage of students of lower middle or low extraction on the total of the FP students as well as in the little presence of students whose parents have formation superior to the one of 2do. Degree.

. The rates of absenteeism and scholastic failure in this one, due to the nonexistence of filters to make a vocacional selection when finishing the THAT, have gotten to be alarming. The test is in pira'mide perverse that is observed when comparing the number of students who attend the first and second cycle of FP: the reduction in this one last one is of almost a 50%. (8).

The disconnection between the formativo scope of the school and the labor scope has been clear in this subsystem of formation. It due to the absence of an integration with the enterprise world through the respective practices in companies and of hiring of professors who come from these.

2.3.2. - THE OCCUPATIONAL PROFESSIONAL FORMACION 

Within the New Plans of Occupational Professional Formation, that locates it like active policy of use, the high-priority objectives will go to harness the insertion and professional reintegration of the population plaintiff of use through:

. The qualification/recualificación, bring up to date of its professional competitions. 

Mutual integration between the occupational FP and the other two subsystems of Formation FP, adapting in each case the contents. 

To reinforce the principle of equality of measured opportunities being favored that they consider collective with special difficulties of access to the use. 

To harness favorecedoras formativas actions of the technological innovation, the quality, the independent use, the social economy and the new deposits of use.

These tasks of FO, are made through the beings of independent government in the CCAA that exert competitions in this matter. For this study the activity has been taken like model that makes the Community of Madrid, through the IMAF, (Madrilenian Institute of Formation). One is to the supply of Programs of Formation for 1997 as well as the attention for the different sectors from the Madrilenian economy, as far as number of courses and formed students.

2.3.3 THE CONTINUOUS FORMATION: This type of formation has been implemented does few years in Spain and with relative success. In December of 1992, the first Is subscribed National Agreements of Formacio'n Continua (ANFC), with a duration of four years in their 1era stage and with the commitment of the social actors: unions, employer's associations and government. For it Foundation FORCEM was constituted (Foundation for the Continuous Formation). For 1996 the National Agreements of Continuous Formation were signed II, after verifying the development and results that these agreements are obtaining in Spain and the substantial improvement which they have supposed for companies and workers, of that near 3,700,000 have participated in this type of Formativas Actions.

In 1eros Agreements ANFC, 2 initiatives took shelter of Formation: 

1.-Los Plans of Formation can as well be of 3 types: 1. - Plans of Formation of Companies, presented/displayed by companies with a number equal or superior to 200 workers. 

2. - Grouped plans, promoted by Enterprise and/or Union Associations, for companies of the same sector, that altogether must add 200 or workers more. 3. - Intersectoriales plans for the development of Formativas Actions that, by their nature have a common component to several branches of activity. They can present/display them more representative the Enterprise and Union Organizations.

2.-Los Individual Permissions of Formation: They are granted for the formativas taking of steps that is recognized by an official degree and they correspond with actions of actual character. In addition within the framework to objective 4 of the Structural Bottoms of the European Union, FORCEM participated in the specific initiatives of the European Social Bottom, starting up the calls of program ADAPT of Complementary Actions and Support to the Formation, as well as of European program LEONARDO IT GIVES VINCI.

For the renovation of the ANFC, in 1996 reorientations in the matter become, for integrates the Plans of Formation in the global strategy of the plans of viability of the Companies, granting to the Public Administration a subsidiary paper of Support and direction. Of this form there was an agreement process that ended at the company/signature in a tripartite agreement between the Government and the signatory Organizations of the ANFC in which the responsibilities assumed by each one take shape and the scopes of competition with respect to: to - financing, b-identification of the areas of collaboration of the Government, and the one of the paritarios beings created to manage and to develop Formation, c. - constitution of a National Tripartite Commission for the pursuit of the regulating matters in the Agreement.

Which are the positive effects obtained by FORCEM? There have been effects in 3 levels: 

1. - It has allowed that is begun to conduct certain Formativas Battles that until now never had been made. 

2. - It has facilitated the access to the Formation to groups of Companies and workers whom until the moment they had forbidden the possibilities of receiving Continuous Formation of any type. 

3. - It has supposed a change of mentality to a large extent of the Spanish educative system, obtaining that a majority of industralists and one every time greater proportion of workers and workers begin to perceive the Formation like a necessity or obligation to increase their qualifications. At the same time one is improved the competitiveness of the Company in which they serve his.

In the land of the results, we can emphasize: . 

-The progressive incorporation of the PYMES to the Continuous Formation. In 1993 29.6% of the financing were granted to Plans Grouped of small and medium companies and for 1996 this number located in 62% of the total of the financing, belonging 50% of the participants to Companies of less than 200 workers. 

-Another important profit is have increased to the levels of qualification of the workers, improving the competitiveness of the companies. A 60% of the evaluated workers consider that they have improved much or enough its espectativas of professional promotion. Also the industralists value the formation as far as the increase in the competitiveness of their companies. 

-The methodology to value the Plans of FORCEM, demands that these respond to the real necessities detected previously, taking each one from the Formativas Associations that integrate it. All it has contributed to improve enough the labor climate of the companies according to the union representatives.

CHAPTER 3

3. – CONCLUSIONS

3.1. The Problems and the Challenges for Spain, initiating century XXI the Education and the Professional Formation at the present time locate in el heart of the European political debate (9) and progressively it must acquire the same importance in the Spanish national scope, taking into account that becomes aware of the deep changes in economic, social, scientific and technological the plane occurred and which they continue dinamizando the society, at the beginning of this new century. All it repels every day more in the way to live and to work of the individuals and the society in general. In such sense we must make some precisions: 

1-Spain will have to implement in short term the main reforms of the NPNFP, with which they would begin to correct the deficiencies of the Regulated FP.

2. - Among them most important: to obtain a greater connection between the FP and the enterprise weave, as well as a greater adjustment to the concrete necessities of the work market. 

3. - To promote a public debate (in the Spanish society) that takes to obtain a greater social prestige for the FP in as much valid exit for the future labor of the Spanish young people. 

4. - To work at level of local, regional governments so that it increases to the investment in formation and the political will to increase the cover of the formativos systems which it is had. 

5. - All the previous one, must be done promoting integration and the recognition of saberes and qualifications between the 3 subsystems of FP. This in the national scope and progressively at European level.

The social forecast of the university teaching staff: a subsystem privileged in the new Venezuelan Social Security system?

In a country affected by a noticeable polarization in the distribution of the entrance and where the poverty significantly affects the social map (1) of the cincos (5) million Venezuelan homes, a million it does not count on income to feed itself. Under the category of extreme poverty 1,300,000 homes are located that have their basic necessities insatisfechas. The rate of infantile mortality continues being considerable 21 born children by each 1,000 alive ones, the panoramic one of the social forecast can be defined somewhat chaotic and dominated by the voracity of the sectors with being able of negotiation. In the last three years, the Venezuelan nation has tried to journey new ways in the matter of fundamental rights of the society with the entrance in use of the new Magna Carta in which it emphasizes a compendium of referring constitutional norms to the social welfare of the population (2).

On the matter article 86 of the Constitution of the Bolivariana Republic of Venezuela, establishes a set of institutions and rules directed to the ordinary legislator, who will have to develop them by means of special statutory laws and ordinary (3); and in second term, to the population in general, inasmuch as, still, without special norms that develop them, they in if same, have the force imperative necessary to demand their exact fulfillment. 

Of the content of mentioned article 86, the following institutions and rules can be distinguished: 

a. The social security is a fundamental human right. 

b. All person has right to the social security, independently of her economic capacity to contribute to her financing. 

c. State has the obligation to guarantee the effectiveness of the right to the social security, by means of the creation of a Social Security system, regulated by Special a Statutory law. 
d. The social security, as well as its excessive yields and, could not be applied to aims different from those from their original assignment, that is to say, social protection of the affiliated population and social aims of the state.
e. The excessive resources of the social security, as well as their yields and, could not be applied to aims different from those from their original assignment, that is to say, social protection of the affiliated population and social aims of the State. 
f. The Social Security system must protect to the subject people to its field of application before the disease contingencies or accident anyone is their origin, magnitude and cost; maternity; paternity; dissability; partial incapacity; unemployment; oldness; death; labor risks; widow's pension; orphanhood; house; familiar loads; special necessities; and, any other circumstance of social forecast. 
g. The Social Security system must be universal, integral of shared in common, unitary, efficient, participativo financing and of direct or indirect contributions. Seen the proposals and mandates of the constitutional text, we must review the characteristics that the subject of the social security in Venezuela exhibits.
h. Existence of multiple institutions and programs of social security without coordination, with evident overlappings, inefficiencies and with high fiscal cost. 
i. The difficulties and problems that present/display the most important institutions of social security in Venezuela, are located in the sphere of the planning, the administration, management and in the field of the financing. 
j. Absence of citizen culture of the social security. Partner-demographic, sanitary and economic conditions adverse. Existence of a contradictory legal base. 
k. Absence of a governmental proposal uniform. 
l. Existence of intergovernmental conflicts by the hegemony and control of the process. 
m. Anguish in the population by the uncertainty of the course of the social security. 
n. Accelerated deterioration of the I.V.S.S. 
o. Systematic campaign of disrepute and disinformation on the governmental capacity to reorganize the social security. 
p. Proposals of reforms and institutions and programs of social security, without an integral base and of set. 
q. Pressure for an immediate privatization of the regimes of pensions and health.
Social Security of the Professors and Investigators of the National Universities

For more than forty years of gremial exercise, the Associations that group the university professors, have maintained an attitude of defense of the social vindications, specially in the protection of their members, having obtained the operativity of a particular subsystem that in greater or smaller degree the protection gives all the Educational college students of the 17 National Universities. The constitutional bases that allowed the creation of this subsystem have their origin in article 81 of the 1961 constitution, in which it settles down that la education will be in charge of people of recognized morality and verified educational suitability, in agreement with the law... The law will guarantee the professionals of education, their professional stability and a method of operating and agreed standard of life with its high mission. Recently, the new Bolivariana Constitution (1999), more accurately and clarity, retake the constitutional dispositions of 1961 on social rights and it develops them of extensive way, giving to the social security and the education, agreed and professional place within the scope of the social rights and the family.

On agreement with the previous Statutory law of Education, on its article 76 that consecrates El exercise of the educational profession, it will be based on a system of norms and relative procedures and income, reingresos, transfers, promotions, ascents, stability, remuneration, social forecast, retirements and pensions, everything, which will be governed by the dispositions in the present law, of the special laws and the regulations that to this end are dictated. From the colonial times to the present time, the Venezuelan Universities have contemplated in their statutes norms it express of social protection. The effective law of universities (1970), establishes specific norms directed to guarantee the social protection of the members of the university community. At the moment in its articles 102 and 114, this law establishes everything a Social Security system, ratified by Acts of Convenimiento and the agreements between CNU and FAPUC. I articulate 102. Los members of the educational personnel and investigation who have turned twenty years on watch and have 60 or but years of age, or those of any age which they have turned 25 service years, will have right to retirement. If despues of the tenth year on watch will get to disqualify itself in permanent form, they will have right to a pension of so many veinticincoavos pay as years on watch have. The Special Regulation of Retirements and Pensions will establish the necessary conditions and limits for the execution of this disposition.

Article 114. Las Universities must protection to their members, of their educational personnel and investigation that they will try, at all costs their well-being and improvement. To this aim, the University will establish the systems that allow to cover the risks with disease, death or dismissal; it will create social centers, recreational vacations and; it will found a social government social security fund, and will plead because the members of the educational personnel and investigation, as well as their relatives, benefit in all those medical or social services that lend through their institutions and dependencies. Consequently, all the national Universities have implemented systems of Forecast and Social Attendance, as well as the Bottom of Retirements and Pensions. In the financing of these Institutions the University collaborates as much, through the corresponding game, like the professor, to whom discounts of his pay a percentage for health, retirement or pension to him.

CONCLUSIONS

Venezuela experiences one serious economic, social, political and cultural crisis at the moment to a large extent to the poverty situation in which it is. as we mentioned _ in the beginning mayoria of the familiar nuclei of country. In this context the area mainly affected has been the one of the social protection, specially the field of the Social Services basic public and the one of the social security. It is necessary to rationalize the Social cost in Venezuela, which supposes to modify the type of generous social policy that has come applying and and to advance in the configuration of a social policy that is the exhibition of a Social right that can materialize in Integral a Social Security system _ whose doctrinaria expression is shaped in the Project of Statutory law of the approved Social Security system in the 1era. Discussion by the National Assembly the 20/11/2001. This project contemplates a transition regime in which the guarantee is anticipated to remain with beneficial of the subsystem effective those from pensions, health and houses to the workers protected in him. The applied criterion is the respect to the Acquired Rights and the Rights in Formation for which they are in an age that is presumed will be greater to 40 years.

In that transition great part of the university and single educational personnel would be inserted those that are in the beginning or half of the educational race, will have to happen to the new System, next to all the official government of the country. The Federation of Associations of Professors Universitarios of Venezuela, FAPUV, has presented/displayed a proposal integrating in her all the subsystem of Social Security of the university professors. Since the debate by these Laws has been posponed; there is no clarity still, on the future situation for the members of the sector of the Superior Education, in the matter of Social Security.
